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POSITION #:  

Job Title: 
 

Organization:  

Time of Employment:  

Description of job tasks and responsibilities (max 1500 characters): 

 

Please indicate which Areas of the Competency Framework align with the type of 
experience you acquired in this role: 
☐ Area 1: Make the Case for Diversity and Inclusion 

☐ Area 2: Build a D&I Strategy 

☐ Area 3: Implement a D&I Strategy 

☐ Area 4: Stakeholders Engagement 

☐ Area 5: Workforce Planning 

☐ Area 6: HR Practices 

☐ Area 7: Training and Development 

 

☐ Area 8: Measurement and Organizational Success 

☐ Area 9: Legislation and Compliance 

☐ Area 10: D&I Organizational Structures and Support 

☐ Area 11: D&I Subject Matter Expertise  

☐ Area 12: Cultural Competence 

☐ Area 13: Visionary and Strategic Leadership 
 

Please indicate a reference for this position: 

Reference first and last name:  

Organization and Job Title:  

Email address:  

If applicable, indicate a second reference for this position: 

Reference first and last name:  

Organization and Job Title:  

Email address:  
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